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Uluwwnwuph 2ppwuwlubpp: Swpwptwybgdwt dwutwgbnp ywnwufuwuwwne £ dnuhpnphtugh W puwn
dwpywht b Spwgph  hwdwdwjuwgpbpny  nt - Gpwgfuhpubph  wwwhnddwt  pwnwpwlwunyejwu
thwuwnwpeneny (2009e.) uwhdwuwd Ywpgh' Uupwlwu qupgugdwu  pwulh (U2R) pninp unghwijwlwu b
wnwpwptwlbgdwu  wwhwugubpht  hwdwwwuwnwufuwunyejwt  wwwhnydwu  hwdwp, huswbu  twb <<
opbupubiph L pupwgwywpgbipht hGwnlbine hwdwp: Mwunwuuwuwwne £ 2010e.-ht hwunmwwnywsd <nnh
onwpdwu U nwpwptwytgdwu 2powtwyh (€O0ST) Ybpwuwjdwu b pwpdwgdwt hwdwp: <Gwnund £ <nnh
onwpdwu U wwpwptwybgdwu Spwgph  (€0ST)  hpwlwuwgdwup: Opwaph  nbElwdwph  hwdwp
wwwpwunnw k hwoybnynigyniuubp wdbuwdujw Ywd Gnwdujwywihu Yupwsépny: Snpénud £ npuybiu juwnn
onwl Opwagph Ywnwywpdwu W huunhwinighntiw] wdpwwundwu funphpnwunnth (O4hUhu) opowtwlubpnid
ghpdnn  wnwpwptwybgdwu Jwutwgbnh, Lwhwgddwu W ohtwpwpnigjwt YGpwhuldwu funphpnwwnth
(LCYh), Gpuwup pwnwpwwbnwpwuh (68), Opwgph Ywnwywpdwu funphpnh, Snpdwnhp gnpdwywniejwu
(%), MbGwnwywu Ywnwunph nt U2R-h dhob b wudhowlwlu hwpwpbpneniuutp £ hwunwnnd nt
wwhwwunw yewnmwlwu dwpdhuubph hbwn:

Swpwptwlbgiwu Jwutwgbnh ywwpunmwlwunipyniuubpp
1. Lwnwpwihu Yuwntu qupqugdwu ubpppnudwjht épwqph  wpwuy 1-h  (RURLO S1)
wmwpwptwlbgiwu  pwnwnppsh  wdpnnowwu  Yuwnwyjwpnd b  hGnmwqw wpwuubph
wwwpwuwmntd

e <hwlb| LTUtu-h L ouhUhu-h gnpdnnnieniuubpht’ wwwhndbint dpwgpp Yuwnwpnwdp' U2P-h
Gpwotuhpubiph wwwhndwu pwnwpwlywunigjwt thwunweneh (2009p.) L hnnh ownwpdwuu nt
nwpwpluwlbgdwut wnusynn hwdwwwwnwufuwu << opkupubph nu Ywunuwlwnpgbph hwdwdéw)u:
Lwwuwnb b hwdwywnpgbi o4hUhu-h nmwpwptwlytigdwt dwutwgbnh wotuwwnwuputipp,

e Uwuwhnyt| Opwaph hpwjwuwgdwt dwutwgbwubph fudph (OhUt) 2powuwlubpnid YEunpnuwgywd
nwnpwpuwlbgdwu/unghwwlywu  Yuwnwdwpdwu  hwdwlwpgh  unbndnuiu nt hpwlwuwgnidp’
wmwpwptwybgdwtu U w) hwdwwywwnwuluwu  pbtdwubph  hbw, huswhupp  Gu  qbunbpwhu
puwqwywnubipp, gnpd niubuwnt bywwnwyny,

¢ Uwwhnyb] ppwlywtwgdwt ywwnpwuwn <OSO-h dwdwuwyhtu ywwnpwuwnnwip b npw hpwywuwgnidp,

e Uthpwdbignnigjwu  nbwpnud  wwwhndtip LRY2ALO  hGunwqw  wpwugubph  wpwptwlbgdwu
thwunwpenetiph ywwpwuwnnidp,

e Opwagph nbtywdwpp Ynndhg hwiudtwpwpjwd w) hwdwywunwujuwt  wnwownpwupubp L
wwpunwlwunipniuutp,

e Uwwhnytp ouhUklu-h L ULCYhu-h, 6L-h L Cpwgpph Ywnwlwpdwu funphpnh  wdpnnowlwu
nGYwqwpnud bW wnweunpnnieintt nwpwptwlybgdwutu wnusynn hwpgbiph htn Yuwyws:

2. <Swwintl gnpdnnnieniuubp
e  Swpwptwlybkgnid

e OUhUku-h, LCdlu-h, Opwagpp Ywnwywpdwu ftunphpnh, GL-h L wagnbignipwt bLupwpyywd
wuhwwubiph (UGU-utip) dhol hwunbiu qwy, npwbiu Ynunwlunwiht wud nmwpwptwybgdwu hwnpgbpny,

e  Uuhpwdbtpwnipuu  nbwpnwd, wwwpwunbp LW pwpdwgulp  gnpénnnigyniuubph wwuh
dwdwuwlwgnyg' <0STO-h wwwpwundwy, hpwlwuwgdwu U ophtwywuwgdwu hwdwp, puwn
wuhpwdbionnijwu,

e Uowyghy ULCHNu-hu L TUhUku-hu |pwgnighs nwnwduwuppniginiuubp wugywgubine  hwpgnud
(Jwupwdwut  swihwgpdwt  nwnwuwuppnigintt, quwhwwnnd, wgnbgnipjwu  Bupwpyywsd pninp
wudwug W mnuwmbunipjniuutiph gnigulwgpnud W wyu.),

e Lwdwgnpdwlgby funphpnwwniubpp htn' whwnmwlwu Jwpdhtuubph hbn  nwnwWuwuppnyegniuubphg
unwgywd nyjwiubpp hwunwnbint bywwnwynd,

e LTJhu-p nu ouhUlu-h hbn Ywqiwlbpwb hwupwiht  funphpnwngnyeniuubp’ Gpwotuppubiph
wwwhndwu pwnwpwwunijwu hwuwnwpeneh (2009e.) hwdwaéw)u,

e Uswlghy UL funphpnwwyniginiu  wpwdwnptp  UU-ubppt’  huwpwynpnigjuu  nbwpnud  hpbug
gnypbtipp/hnnuunwpwdpubinp ubithwlwuwounphbint hwdwp,



Cwdwgnpdwlgl whwnwlywu dwpdhuubph hbn' hwjnuwpbpbne pninp fungbih b qquih wgnbgniejwu
Bupwpyyws UGU/UBL-ubphu (wgnbigniejwu tupwnlywsd punwuhputpn),

UGU-ubipp pwdwub) puwn ubinh U ERUpy fudptiph,

Uwwhnyb]  wagnbgnipjwu  Gupwpyjwsd  puwlsnigjwt  unghw-inunbuwlwu  gnigwlwagpnidp
funphpnuwwnndutiph Ynndhg,

Upwlghb) funphpnwwniubph Ynndhg wuglwgynn hwupwihtu funphpnwwnynyeniuutipht, ybpwuwtg
nwpwpuwybgdwu Yepwpbpjw) hwtpbu b wugtpbu Ggniubpny ywwpwuwnybihp nbnGlundwlwu
unyebipp, hwdwgnpdwlygl] ohUtu-h L 6R-h wy wotuwwmwyhgubph hbn' wwwhndbing wyn ujnebiph
wnwpwdnidp,

Lwdwgnpdwlygb) ohUtu-h Shuwuuubph dwutwgbnh b 65L-h hbn' wwwhndbing infuhwunnigdwu
dhongubinh dwdwuwyhtu hwwnywgnidp,

Uowlygtip qunudubiph dwutiwgbnht' wwwhndbint dpwagph  dpgnypwiht  thwuwnwenebph  |hnyhu
hwdwwinbinnip unghwjwlwu fuunhputiph dEndwgdwu dhongubiph hbw,

bbb b hwdwywpgb] hpwywuwgdwt wwwnpwuwn <OST-h |hndhtu hpwlwuwgnidp,

Uwhdwubi pnnnputiph ni ndgnhnyejniuutiph difuwuhqdubn, npnup jhwdwwwwnwufuwubu <OST-hu L
punnwtith Yphubu URP-h b Ywnwywnnipjwu Ynndhg,

2pwnyti UBU-hg uwnwgqwd pnnnpubpny U wwwhndb), np &bnp  wnudbu  Ywpguwynphy
dhongwnnidubin, tiph pnnnpubtipp wpnwpwgyws tu,

Muwuwpwuwnb]  pnnnputiph punhwupwgwd  gpwugwdwuwjwt'  gpwughbint  pninp pnnnpubipp
wuntuubpny, wduwpeytipny, ninnhs gnpdnnniejniuutinny, puwn wuhpwdbtionnipjwu,
wwwwufuwuubtipny, UGU-ubph wpdwgwupubpny b wiu.,

Jdbpwuwyb) funphpnwwnniubph Ynndhg ubplujwgdws thwunwenpbpp (Ubpwnw|’ thnthnfujwsé <OST,
nunwdbwuhpnieiniuutph njuiubph pwqwubp, <0ST UL wwpnwwh dhongubiph Ybpwywugudwu
dpwapbpp b wyu)' npwly wwwhnydbine b BL-p/Mwnwydwpnigjuwu bW U2P-h Ynndhg hwunmwwndwu
gnpdpupwgubipp htipwwgubint hwdwp,

Opwgph nGywdwpht  wpwdwnpt]  wdbtwdyw  Ywd  Gnwduywlwiht  hwodbnynyeniuutp,  huy
Gpwsafuppubiph wwwhnydwu Yhuwdjwlwiht hwoybnyniegyniuubp' UR2P-pu:

¢  Qkunbpwjhu qupgugnid
Uowlygby U hbwnlb; ouhUtu-pt’ pwpdwgubint b hpwlwuwgubine hwdwjupwihu b gbunbpuwjhu
gnpdnnnieinubiph wwup wnpwu 1-h Yuipdwdpny:

Ghubhpubp b npuwywynpnid

Yppwywl wumhtwl unghwwlwu ghwniegniutubph Ywd bdwuwwnhwy ptwgwywnnid,

Unudwqu 5 mwpyw thnpd nmwpwptwytigdwt puwguydwnnid hwupwiht uwd dwutwynp ublyunnpnid,
Cwybipbu b wugitipbu [Ggniutipny gpwynp W pwuwynp hwnnpnwygdwu glipwquug hdinniejniuutip,
hpwabyqwonigyntu  dhowqquiht Juqdwlbpwnyeniuubph  wwpwptwybgdwu  swihwuhoubiphg,
dwutwynpwwtiu (Cwdwptuwphwiht pwty, Ydbpwlwnngdwu b qupqugdwt Gypnywlwu pwy
(EBRD), wqwpwdjwyh dwpumwhpwybpubip hpduwnpwd W wy) nnunp Yuqdwybipwynyeniuubn),
Lwdwlwpagswihu gpwghwnnieintt (wnujwqu' Word, Excel, PowerPoint):

Vwutwghunwlwu niuwlynyeniutbp

Upryntupubiph unwgdwt bwwwnwlwujwgnipniu,

Sbtpwquug Ybpnidwlwu hdnnyejniuutp,

Stipwqwug dwnnigdwt b Yuqdwybpwswywu hdnnigyniuutp,

Snigunpywd nhjwuwghwnwlwu b pwbuwlgwihu hdwnniyeniuubp,

Fuunhpubiph |NWdwu b npnanuiubp Yuywgubine funpp qupquigwd hdinniejniuutn,
Ywnwywpdwu hdwnieniuubn,

Muwuwynpdwt b uqdwybpwswlwu hdnnyeniuubp,
Lwdwgnpdwlgnud/phdwiht woluwwnwup,

Spwynp hwaytinynigyniuubph uqddwu hdwnnwegyniutbn:

Uluwwmwuph wuwydwuubpu nw npnypubkp

UWluwwnwupwiht  wwjdwuubpu nt npnypubpp  Ywpquynpynud  Gu <& Opbiuunpnipjwdp,  Gplwuh
pwnwpwwbwwpwuh  pwnwpwlwunigjwdp U pupwgwlwpgbpny nt - woluwwnwupwiht  wwjdwuwagpny:
Uptuwwnwuph uwupwgpnieintup hwunhuwunwd b woluwnwupwiht wjdwuwgph wupwdwubih dwup:



JOB DESCRIPTION

Position title: Resettlement Specialist
Immediate Supervisor: Project Director
Second Level Supervisor: Mayor Advisor

Scope of the job: The Resettlement Specialist will be responsible for monitoring and ensuring
compliance with all social and resettlement requirements of ADB as prescribed in the Loan and
Project Agreements and Safeguards Policy Statement (2009) and follow the rules and
procedures of Armenia. She/he will be responsible for reviewing and updating the Land
Acquisition and Resettlement Framework (LARF) approved in 2010. She/he will monitor the
implementation of the Land Acquisition and Resettlement Plan (LARP). She/he will prepare
reports to the Project Director on a monthly and quarterly basis. She/he serves as liaison
between the resettlement specialist of PMIC, the DESC, the Municipality, the Government
Supervisory Board (GSB) EA, the State Cadastre and ADB and develops and maintains direct
relationships with government authorities.

Responsibilities of the Resettlement Specialist:

1. Overall management of resettlement component of the SUDIP T1 project and
preparation of subsequent tranches:

e Monitor the DESC and PMIC activities to ensure project performance in accordance with
the ADB’s Safeguard Policy Statement 2009 and relevant Armenian laws and regulations
covering land acquisition and resettlement. Facilitate and coordinate the PMIC
resettlement specialist activities;

e Ensure establishment and implementation of a centralized resettlement/social
management system in the PIU for dealing with resettlement and other related topics
such as gender aspects;

e Ensure timely preparation of the implementation-ready LARP and implementation thereof;

e Ensure preparation of resettlement documents for the subsequent tranches of the SUDIP,
if needed;

e Other relevant tasks and responsibilities as requested by the Project Director;

e Provide overall guidance and leadership to the PMIC and DESC, the Municipality and the
GSB on all matters related to the resettlement issues.

N

. Specific Activities

e Resettlement:

e Serve as the main interlocutor on resettlement issues between the PMIC, the DESC, the
GSB, the Municipality, and the APs;

e Prepare and update, if needed a schedule action plan for LARP preparation and
implementation and legalization, if needed;

e Facilitate the DESC and PMIC in conducting additional surveys (detailed measurement
survey, valuation, census of all affected people and households, etc.);



Coordinate with consultants to verify the survey data with government bodies;

Organize with the DESC and PMIC public consultations in compliance with the SPS 2009
Support and consult the APs to legalize their properties/lands, when applicable;
Coordinate with government bodies to identify all vulnerable and severely affected AP/AF;
Disaggregate APs by gender and ethnic group;

Ensure that a socio-economic census of the affected population is carried out by
consultants;

Facilitate public consultations of carried of by consultants, review information materials on
resettlement to be prepared in Armenian and in English, coordinate with other PIU and
Municipality staff to ensure disclosure of these materials;

Coordinate with the PIU finance specialist and the Municipality to ensure that the
compensation funds are timely allocated;

Assist the Procurement Specialist to ensure that the bidding documents for the Program
fully incorporate social mitigation measures;

Monitor and coordinate full implementation of the implementation-ready LARP;

Establish a complaint and grievances mechanism fitting the LARF and acceptable to ADB
and Government;

Handle the complaints received from AP and ensure that corrective measure are taken, if
the complaints are justified;

Prepare a consolidated complaint log to record all complaints with names, dates,
corrective actions, if needed, replies, the AP’s feedback, etc.;

Review the consultant’s deliverables (including the revised LARF, surveys databases,
LARP and livelihood restoration program, etc.) to ensure quality and facilitate
Municipality/Government and ADB approval processes;

Provide monthly and quarterly reporting to the Project Director and semi-annual
safeguards compliance reports to ADB.

Gender Development
Support and monitor the PMIC to update and implement the community and gender
action plan over the Project 1 period.

Knowledge and qualifications:

Degree in social science discipline or related field;

At least 5 years experience in the area of resettlement in public or private sectors;
Excellent Armenian and English written and oral communication skills;

Familiarity resettlement standards of international organizations, in particular (World
Bank, EBRD, Millennium Development Corporation or other donors);

Computer literacy (At least Word, Excel, PowerPoint);

Professional Competencies:

Results-oriented;
Excellent analytical skills;
Excellent presentation and facilitation skills;



e Demonstrated diplomatic and negotiating skills;

e Strongly developed problem-solving and decision making skills;
e Managerial skills;

e Planning and Organization skills;

e Cooperation/Teamwork;

e Report writing skills.

Terms and Conditions of Service:

Terms and conditions of employment are governed by Armenian Legislation, Yerevan
Municipality policies and procedures and employment contract. Job description is an integral
part of the employment contract.

PMIC: Project management and Institutional Strengthening Consultant, DESC: Detailed Engineering and Construction Supervision Consultant, GSB:
Government Supervisory Board, EA, Executing Agency, IA: Implementing Agency, PIU: project implementation unit, EIA: Environmental Impact Assessment,
IEE: Initial Environment examination, EMP: Environmental Management Plan, LARF: Land Acquisition and resettlement Framework, LARF: Land Acquisition
and resettlement Plan. AP: Affected persons
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